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OUR PURPOSE
To actively influence and
impact a better quality
of life in Middle Tennessee

In 1979, Lilly Ledbetter began
working as a supervisor at the
Goodyear Tire & Rubber Co. in
Gadsden, Ala. She was later pro-
moted to area manager, a position
largely occupied by men. By the
time she retired, Ledbetter was
making $3,727 a month compared
with the lowest-paid male area
manager, who made $4,286 a month,
the highest $5,236.

You may know about her through
the Lilly Ledbetter Fair Pay Act,
signed into law in 2009. The act re-
stores the right to file an equal pay
lawsuit within 180 days of the most
recent paycheck showing discrimi-
natory pay. In most cases, the vic-
tim can still only collect back pay
for the past two years. Pay parity
has not improved much since Led-
better retired in 1998. Today, wom-
en can still count on making less
than men — 78 cents for every dol-
lar paid to men last year. The pay

gap is a record low
from 40 cents in
1960, but has re-
mained unchanged
since it plateaued in
2005.

The Paycheck
Fairness Act would
require employers
to show that wage

gaps between women and men are
based on factors other than gender,
prohibit retaliation against employ-
ees who share salary information
with each other, and impose harsh-
er penalties for pay discrimination.
It does not, as opponents claim, set
mandatory pay levels or a quota
system. It simply lays the founda-
tion to put pay levels for men and
women who are doing the same
work on equal financial footing.

Paycheck fairness is an employ-
ment practice that already exists.
Federal contractors are required to
regularly audit their payrolls to en-
sure that women are paid equally to
men. Institutions such as my alma
mater, Middle Tennessee State Uni-
versity, did the right thing in the
1990s by issuing pay equity adjust-
ments to female faculty whose pay
lagged behind male counterparts.
In the corporate world, The Gap in-
stituted equal pay for men and
women.

In Tennessee, a woman with a
full-time job is paid, on average,
$32,398 a year while a man who
holds a full-time job is paid $41,828
annually — that’s a yearly wage gap
of $9,430. This gap exacerbates the
proportion of female-headed
households living in poverty in this
state — 36 percent, or nearly
120,000 families.

Over the course of their careers,
the U.S. Labor Department esti-
mates, working women and their
families can expect to lose
$250,000, while women with a col-
lege degree or higher can look for-
ward to a loss of $713,000 in their
lifetime. 

In simple terms, these numbers
tell a story of how the wage gap is
robbing women and families.

I have two granddaughters, Ma-
lenda and Regan, ages 5 and 2. I
would not want them to find out af-
ter decades of productive work that
they were being paid less than their
male counterparts for doing the
same job.

This is why one of my first prior-
ities in Congress will be to work to
pass the Paycheck Fairness Act. It’s
too late for the Lilly Ledbetters of
America who have lost out on prime
earning years. But, it’s not too late
for Malenda, Regan and all the little
girls who will someday grow up to
contribute to the next generation of
America’s workforce.

Lenda Sherrell is running as a Democrat for
the U.S. House of Representatives in Ten-
nessee’s Fourth Congressional District. She
is a certified public accountant who has
worked as an auditor and controller man-
aging multimillion-dollar budgets for
educational and health-care institutions.
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Wage gap
is robbing
women,
families
By Lenda Sherrell

Sherrell

To hear Gov. Bill Haslam
and state Finance Commis-
sioner Larry Martin tell it,
Darin Gordon is a great direc-
tor of TennCare because he
saves taxpayers’ money. But
there isn’t much mention of
whether TennCare under his
leadership is adequately
serving Tennesseans who are
Medicaid eligible — Tenn-
Care’s primary mission.

With each new revelation,
we are seeing more evidence
that TennCare is not fulfilling
that mission, and that is the
measure by which Gordon’s
performance ultimately
should be measured. 

An indeterminate number
of Tennesseans who have ap-
plied for TennCare have been
trying to get processed for
nearly a year and failed, first
because TennCare could not
resolve its computer prob-
lems and then because the
agency stopped providing
personnel in county offices
who had previously helped
people apply directly to Tenn-
Care.

The backup plan, applying
through the federal
healthcare.gov website, sud-
denly became the only plan.
But even when some appli-
cants were notified through
the website that they quali-
fied, Gordon’s agency again
dropped the ball. The appli-

cants called about the status
of their applications, got no
answers, and TennCare even-
tually admitted it lost their
applications.

This alone would be reason
enough for many agency
heads (or private-sector exec-
utives) to lose their jobs. But
Mr. Gordon, instead of ac-
knowledging TennCare’s
shortcomings, is fighting a
court order intended to com-
pel TennCare to follow the law
and help these hapless appli-
cants.

Such legal challenges can
cost in the tens of millions of
dollars, but Mr. Gordon ap-
parently believes it is better
to pay fat legal fees than to
honor TennCare’s commit-

ment and perhaps admit that
he made mistakes. A good
steward of taxpayer dollars?
We doubt it.

Mr. Martin, in an op-ed in
the Oct. 7 Tennessean, tried to
demonize the patients’ advo-
cacy group Tennessee Justice
Center for bringing the law-
suit that led to Judge Todd
Campbell’s order, but it is fair-
ly clear that Mr. Gordon
wants to prevent an influx of
new enrollees and make a
scapegoat of the Affordable
Care Act, which has its own
problems. 

Mr. Gordon’s hubris is not
appropriate for the head of an
agency that is supposed to
help disadvantaged people.
He should resign.

Agency isn’t
fulfilling mission

TennCare prefers courts 
over service to Tennesseans 

OUR VIEW

The first two years are
critical to a university stu-
dent. A bump in the road, es-
pecially at the beginning, can
derail the progress of those
struggling to stay enrolled.

That’s why I was pleased to
announce the MTSU Student
Success Advantage last
month during the first leg of
our True Blue Tour to recruit
students across the state. The
plan, which has the tagline of
“Graduate in Four and Earn
More,” will supplement by
$1,000 the HOPE Lottery
Scholarships of incoming stu-
dents seeking a four-year de-
gree and who stay on track to
graduate on time at MTSU.

And, we also added a few
extra financial incentives: 

» We will provide a Finish
Line Scholarship to graduat-
ing seniors that will return
any tuition increases in-
curred during the four-year
period of their studies.

» We expanded the eligibil-
ity to qualify for five major
scholarships guaranteed to
eligible students.

» We changed our Trans-
fer Academic Scholarships
from being competitively
based to guaranteed for stu-
dents from Tennessee’s 14
community colleges.

» And we hired 47 addi-
tional academic advisers,
which will help students max-
imize their investment and

Our Finish Line Scholar-
ship garnered attention from
parents I met on our admis-
sions tour. Awarded at the be-
ginning of a student’s final se-
mester, it will be calculated to
offset any increases in tuition
that would have occurred
since the student’s enroll-
ment as a freshman.

We do hope that future tu-
ition increases are minimal,
but if that occurs the net ef-
fect of our Finish Line Schol-
arship will hold students
harmless from any increases
— provided they stay on track
to graduate in four years.

We believe the MTSU Stu-
dent Success Advantage is
unique among our state’s pub-
lic universities.

We know firsthand that
$200-$300 can make a differ-
ence in terms of whether a
student comes or stays at
MTSU. All these incentives,
plus our emphasis on advis-
ing and other reforms, repre-
sent our desire to address
these obstacles through the
university’s resources. 

And, at its core, the Stu-
dent Success Advantage has a
strong message: If you main-
tain a steady pace to gradua-
tion in four years, we will do
all we can to help you achieve
your goal.

Find out more at
www.mtsu.edu/apply.

Sidney A. McPhee is president of
Middle Tennessee State University.

must remain
eligible for the
HOPE scholar-
ship in order to
get the award
from MTSU.

Our goal is
to make educa-
tion more af-
fordable for

incoming freshmen who meet
our admission standards and
choose to start their college
career at MTSU. 

And we developed this pro-
gram to complement and
reinforce Gov. Bill Haslam’s
Drive to 55, which seeks to in-
crease the percentage of Ten-
nesseans with postsecondary
degrees or certificates. 

these incentives by providing
the support, guidance and en-
couragement to stay on track
to graduate on time.

These are all part of
MTSU’s “Quest for Student
Success” initiative, a series of
reforms launched last year to
increase retention and gradu-
ation completion rates
through changes such as aca-
demic course redesigns, en-
hanced advising and new stu-
dent data tracking software.

Under the MTSU Student
Success Advantage plan, our
university will provide a $500
supplemental scholarship to
students receiving the HOPE
scholarship after each of
their first two years. Students
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MTSU helps students achieve

HELEN COMER / GANNETT TENNESSEE

James Brian Martorana waves his undergraduate diploma from the
College of Liberal Arts during MTSU's summer commencement. 

McPhee 

By Sidney A. McPhee

Editorial Page Editor Ted Rayburn, 615-
259-8063; trayburn@tennessean.com 

Community Conversations Editor Frank
Daniels III, 615-881-7039;
fdanielsiii@tennessean.com

QUESTIONS?

Go online to see the week’s editorials, Ten-
nessee Voices and letters, and share your view
on the issues. Subscribers, please go to
www.tennessean.com/activate to access addi-
tional digital content.

TENNESSEAN.COM/
OPINION Letters: 225 words or fewer. Name, city and

ZIP are published. Address, phone number
required for verification only. 

Tennessee Voices op-eds: 500 words or
fewer. Include a short biographical sentence
and (optional) jpeg headshot. 

Email to: letters@tennessean.com

Mail to: Opinions, The Tennessean, 1100
Broadway, Nashville TN 37203

Fax to: 615-259-8093, Attention - Opinions 

WRITE US
» Leonard Pitts: S.C. trooper’s shooting of
unarmed motorist reminds us that in America,
the fear of black men is downright viral.
» Esther Cepeda: Will politicians of either
major party take Hispanic voters seriously next
month?

ONLINE TODAY

We have to move past hitting
kids for any reason

Regarding “Corporal punishment
drops in Middle Tennessee,” Oct. 7:

I can’t believe that this is still even an
issue. Studies continue to show that
spanking children doesn’t change behav-
ior, as it isn’t about intrinsic control. Take
away the external force (someone with a
paddle in their hand) and the behavior
continues. 

Inmates when surveyed stated they
were physically disciplined as children.
As an early childhood educator of 50-
plus years, I can pretty much walk into a
preschool classroom and tell you which
children are spanked by the way they
physically lash out at their peers. 

While teaching parenting classes in
the inner city, one of our frequent discus-
sions was “how were you disciplined as a
child, and did it change your behavior?”
The vast majority stated they were
whipped with belts, switches, spoons,
(the list goes on and on) and no, it did not
change their behavior.

Big people hitting little people just
isn’t right!
SHARON BROWNE
Madison 37115

Those benefiting from Nashville
boom need to give more

I read the Oct. 4 article, “United Way
charitable giving sparks consternation,
elation,” and noted a decrease in the
amount given from 2008.

I imagine it came with a downturn in
the economy. But the economy is cur-
rently booming in Nashville. There is
also more need for giving because of the
increasing population in Nashville, the
disparity of wealth in Tennessee, and a
wider variety of organizations who are
trying to help those people in need.

It is time for those people who make
more than $100,000 annually to contrib-
ute both money and time to the organiza-
tions that United Way helps or directly to
United Way, so that they may be able to
help fund more grants. There are many
individuals who can step up and join the
De Tocqueville Society of the United
Way, and many corporations that can do
the same by matching or doubling what
their employees give.
JOAN MACDONALD
Nashville 37220

Death penalty is TN’s worst
misuse of taxpayer dollars

This past Sunday’s Tennessean
editorial, “State out of pennies to pinch”
details the continuing budgetary chal-
lenges in Tennessee. Of course, govern-
ing means making tough choices and set-
ting priorities that best serve the needs
of hard-working Tennesseans.

With respect to state Sen. Randy
McNally’s comment that all of the state
government fat “is gone now,” I’m not
convinced. Where is the exorbitant cost
of the death penalty system to taxpayers
in this discussion? Comprehensive cost
studies in Maryland, North Carolina,
Kansas and Florida all show that capital
cases are radically more expensive than
non-capital cases. Louisiana is currently
undergoing its own cost study, too. 

Looking for more pennies to pinch?
Put the pinch on the death penalty in Ten-
nessee and save millions of dollars that
can go to support victims’ families or re-
sources for law enforcement.
JUSTIN PHILLIPS
Nashville 37211
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